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We are lighting designers, who understand good lighting design and train other lighting designers to 

understand good lighting design.  We are a fun and diverse mix of people, from all areas of the lighting 

field, who are welcoming and open. 

Over the next 5 years we will: 

-  

- Increase the region’s lighting award submissions 

- Share complete projects through presentations, tours and articles 

- Offer fundamental and advanced education, with offerings available for corporate and non-

Edmonton based members 

- Provide training for the educators so we are providing the best possible training to our 

students.   

- Develop a consistent structure for shorter presentations and social activities 

- Develop a streamlined and effective / targeted approach to advertising 

- Celebrate Edmonton Lighting 

1) We are an accessible organization.  Over the next 5 years we will find that attendance at events 

generates a desire in the attendees to attend more events, and become more involved with the 

section.  We will have up-to-date social media and website, with an easy method for members 

and guests to ask questions in a forum, and mentoring of new members will be formalized.  

People will understand the time commitments to the section, and be willing to participate.  We 

will increase contractor involvement. (Added 2015) 

2) We have good cross-sectional representation of the industry, from owners to engineers and 

technologists to agents and other interested parties, and we are good at recruiting. 

 

Tasks for the next 5 years: 

1) Promotion and Advertising is a high priority for the section.  Our goal is to have all engineering 

firms involved with lighting send all of their junior staff to the Lighting Fundamentals class. 

We will become known as an authority in lighting by local media through lobbying, promotion of 

our lighting awards, through articles written by our members. 

We will develop an effective events promotion strategy, of which follow-up with event 

attendees will form a core element. 

We will involve universities and colleges. 

We will develop a short 10-15 minute presentation, available to all members, to take IESNA on 

the road to the local engineering, architecture and interior design firms, re-introducing the 



IESNA to them, with the goal of encouraging involvement and membership, enhancing our 

authority and place in the industry. 

2) Developing the image of the organization is important to the section.  Our goal is to have all 

levels of lighting designers and engineers involved and participating in the organization, from 

principals and partners to junior staff, along with university and college students.  The 

organization will be the place for the lighting community to “be seen”, and provide a place of 

mentoring where valuable learning tools are received.  We will achieve this by starting from 

within through the enthusiasm and confidence of our leadership, and the fun that we have at 

events.  Within three years we will have elections for board positions. 

3) We will move to the forefront on education about changes to codes, standards and technologies 

by having education sessions, articles (and links to articles) on the website, and interactive 

forums.  We will bring in topic experts from out of our region where needed, and add short 

updates to recommended practices and other codes and standards at board meetings and at 

our regular breakfast/lunch/supper sessions.  Given our Canadian context, changes to the 

Canadian Electrical Code that impact lighting will be reviewed every three years upon code 

updates. 

4) We will engage the community by finding a charity to champion to both celebrate lighting and 

give back, through time, money and/or expertise.   

 


